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A Closer Look at 15 and 30
Year Mortgages
By Keith Loria
One of the important financial choices that today’s homebuyers need to make is whether
to apply for a 30-year or 15-year mortgage. In today’s housing market climate, industry
experts say that now is one of the best times ever to apply for a 15-year mortgage, because
rates are still historically low.
According to a late July analysis by Freddie Mac, there is currently a spread of 0.89
percent between the 15- and 30-year fixed rate mortgage benchmarks, which is the largest
spread since Freddie started tracking the 15-year mortgage 20 years ago.
A 15-year mortgage is averaging around 3.66 compared to 4.55 for the 30year mortgages. Even a 15-year fixed rate jumbo mortgage is much lower,
coming in at 4.12 percent with no points, compared to 5.3 percent with
points for a 30-year fixed rate (at press time).

Priscilla Johnson

Real Estate Professional
Jacksonville, Ponte Vedra Beach,
Nocatee,
Florida * (904) 553-2706
“The main differences between 15- and 30-year loans are straightforward,”
said Dan Green, a loan officer with Waterstone Mortgage in Laurel, Md.
www.pjohnson.prudentialnetworkrealty.com
“They will have higher monthly payments, but you pay less interest, while
Priscilla.johnson@prunet.com
30-year terms have lower monthly payments, but you pay significantly
more for the house in the long run.”

One of the reasons that people opt for a 30-year fixed mortgage is the tax benefit that you can get.
“This is because the amortization schedule of 30-year fixed is back-heavy, with early-term payments big on interest and light in
principal,” Green said. “By contrast, the 15-year fixed is always light on interest which lowers its taxpayer benefits.”
While it’s true that you do get more of a tax break from a 30-year loan, it shouldn’t be the main consideration when deciding on
a term. The 30-year borrower will pay less in yearly taxes than the 15-year borrower, but that’s because the 30-year borrower is
paying significantly more interest.
“On the surface, it makes sense. All things being equal, a 15-year mortgage allows you to pay off your mortgage twice as fast
while saving a significant chunk of money on interest,” said Mark Crosby, a mortgage expert based in Wilmington, Del. “That
being said, I still think the 30-year mortgage is a more logical choice for most people because it has so many more advantages
over its shorter-termed cousin.”
One of those reasons is mortgage payments are much less expensive each month and having a smaller mortgage payment reduces
the pain of reaching other short-term financial goals.
Of course, you can still pay off your loan quicker without having to be locked into anything, even if you will be paying almost a
point more.
“With a 30-year mortgage you are almost always free to make additional principal payments necessary to pay off your loan in 15
years without penalty,” Crosby said. “However, you are never obligated to do so, and can always change your mind as life’s
circumstances dictate. With the 15-year loan, you are hopelessly committed to giving that extra money to your lender each
month, whether you can really afford to at the time or not.”
Green said the higher payments that come with a 15-year mortgage make little sense if it leaves you unable to build an
emergency savings account, or contribute anything to your 401(k) plan, IRA, and perhaps your kids’ college funds.
“By committing to give your lender that additional principal each month you could be needlessly tying up too much of your
money into your house,” he said. “While it’s true that the shorter loan builds home equity faster, you still need a lender’s
permission to tap into it with a home equity loan.”
Still, if you have the financial flexibility to make the payments, the amount of interest saved over the life of a 15-year mortgage
will be substantial and it’s the perfect time to take advantage of them.
For more information about today’s mortgage options, contact our office today.
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A Dream Come True for Black
Americans as Dr. Martin Luther King,
Jr. Statue sit between Lincoln and
Jefferson on National Mall
Not many Americans would have ever dreamed that Martin Luther King Jr
would one day find himself honoured alongside two of America’s best-known
and best-loved presidents. But Dr King is soon to stand shoulder to shoulder
with Abraham Lincoln and Thomas Jefferson when a statue of the slain civil
rights leader is unveiled in the National Mall in Washington, DC.
The memorial will be positioned in a direct line between those dedicated to
legendary former leaders Jefferson and Lincoln in the open-air national park,
where King delivered his famous ‘I Have a Dream’ speech in 1963. Dedication
of the memorial will take place on August 28 this year, the 48th anniversary of
the historic speech. The new memorial, with the Washington memorial in the
background, is 25 years in the making.
As part of the memorial, a 450-foot inscription wall will feature more than a
dozen of Dr. King’s famous quotes engraved into granite. “We are thrilled that
we will be dedicating the Memorial to Dr King, and the Foundation looks
forward, with great pride, to presenting this Memorial - this dream - that we’ve
worked to build, to the people,’ said Harry Johnson Sr, President of the MLK
Memorial Foundation.
“Dr King, his life, his dream, and his legacy, is a source of history I’m very
much looking forward to celebrating as a momentous event with my fellow
Americans and people around the world who understand what this memorial
stands for, and the relevance of Dr. King’s message.”

A 30-foot statue of Martin Luther King, Jr
is to be unveiled in the National Mall in
Washington, DC, where the slain civil rights
leader gave his famous ‘I Have a Dream’
speech in 1963

Dr. Martin Luther King, Jr
King, who was assassinated in April 1968,
was a prominent leader in the African
American civil rights movement. He
became the youngest person to receive the
Nobel Peace Prize in 1964 and was
posthumously awarded the Presidential
Medal of Freedom in 1977.
Martin Luther King, Jr is a heroic leader in
the history of modern American liberalism.
His tireless and impassioned campaigning
in the African American civil rights
movement lead to the ending of racial
segregation and racial discrimination.
In 1964 he became the youngest ever person
to receive the Nobel Peace Prize for his
achievements using non-violent methods.
Twenty-five years in the making, King’s
memorial will be the first memorial on the
National Mall to honour a non-U.S.
President. It will contain excerpts of his
sermons and public addresses to serve as
living testaments of his vision of America.

Dr. Martin Luther King, Jr. on the Washington Mall delivering his famous
“I Have A Bream” speech in 1963

The centrepiece of the memorial, the
towering Stone of Hope, will feature a 30foot likeness of Dr King. A replica was
unveiled earilier this month at the Charles
H. Wright Museum of African American
History in Detroit.
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Black Female Lawyers Leaving Private
Practice for Corporate Work
By Nadra Kareem Nittle
America’s Wire
NEW YORK, NY - When Fania Washington had
an opportunity to leave Winston & Strawn LLP in
2004 to work for MTV Networks, she didn’t
hesitate. Washington had tired of handling cases
that trickled down from the international law
firm’s partners, and she sought more formidable
challenges. She describes the firm as a “good firm
with good people.” But as an African-American
and a vice president and employment counsel for
MTV, Washington says, “I really feel like a
partner in the company.”

A recent study by Corporate Counsel Women of
Color (CCWC) discovered a growing trend in
women of color leaving law firms to work as
Laurie Robinson, CEO/Founder
corporate counsels. Titled “The Perspectives of
Corporate Counsel Women of Color
Women of Color Attorneys in Corporate Legal
Departments,” the study surveyed more than
1,300 African-American, Hispanic, Asian-American and Native American female corporate attorneys.
A staggering 76.5 percent of women who participated in the study started their careers in law firms before leaving for
corporations. Among reasons they cited for switching were feeling that their work was not valued, lack of good mentors,
desire for more challenging work and few opportunities for growth. Previous research cited by CCWC had found a 78
percent attrition rate for women of color at law firms.
“Women of color are going to law school . . . only to work for a law firm for a couple of years,” says Laurie N. Robinson,
CCWC’s founder and CEO. Robinson says data counter a misconception in the legal community that large numbers of
minority women leave firms because they cannot handle the work. In reality, she says, it’s because women of color aren’t
connecting with senior managers who can facilitate their desire for more challenging assignments, often leaving them
struggling to obtain billable work.
Moreover, the survey found that these women had serious doubts as to whether their plight at law firms would improve,
largely because so few women of color were partners who could serve as mentors. The majority of partners at law firms
are white men, making it easier for white lawyers to bond with superiors. “If you look at the breakdown of law firms,
most of the partners are Caucasian,” Robinson says. “The challenge is how do we build a pipeline of people of color?
Everybody at the law firms can’t work at the corporations.”
Dionne Greene-Punnette, U.S. markets counsel for MasterCard Worldwide, worked for law firms from 1996 to 2001
before going in-house. One firm, she says, had few African-Americans among its 700 employees. She considered herself
a high-performing attorney who routinely traveled on business, worked 15-hour days and spent nights in her office to
deal with a heavy workload. Yet, she says, she questioned how far she could advance because the firm had few minority
attorneys in high-ranking positions.

see MINORITY FEMALE ATTORNEYS page 8
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Minority Female Attorneys Find Happiness
as Corporate Counsels - Continued from page 7
“It’s harder to believe it’s attainable if you don’t see it,” she says. Like Washington,
Greene-Punnette seized the opportunity to go in-house. At MasterCard Worldwide,
she has more responsibilities. “I was a litigator when I was at the firm,” she says. “I
wanted to transition where I could do more advising than troubleshooting, where I
was part of the solution as opposed to cleaning up the problem.”
Veta T. Richardson, executive director of the Minority Corporate Counsel
Association, says that based on previous research and anecdotal examples she has
encountered, the CCWC findings are no surprise. A primary reason that women of
color likely prefer the corporate setting is because corporations have valued
diversity longer, she says, noting that in the 1980s, diversity was a priority as
corporations contemplated doing business in a global marketplace with a varied
customer base. Law firms didn’t begin to consider diversity issues seriously until the
1990s, Richardson says, adding, “Many law firms have not had by and large a
dedicated person thinking about diversity issues until the middle of the last decade.”
Washington questions whether many law firms have a serious commitment to
diversity. She says that most firms pay lip service to diversity and that many don’t
explore how to retain women of color or improve recruiting them. Washington says
law firms don’t examine how to retain women of color or how to attract others. She
also suggest that law schools could offer a more realistic look at life in law firms and
connect students with women of color partners in firms.
Richardson says firms should provide financial incentives to supervisors who make
diversity a priority and should include diversity responsiveness as part of
performance reviews. She suggests that firms ask: “Did the person do a good job
mentoring someone of a diverse background?”
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The CCWC study also says
law firms could retain more
women of color by
providing them greater
access to managing partners
and
executive
teams,
opportunities to interact
with highly valued clients
and quality assignments to
help them build expertise on
subject matter and meet
Nadra Kareem Nittle billable-hour requirements.
By working with the
Association of Law Firm Diversity Professionals,
Robinson says she hopes to encourage law firms to
review the study.
The study also says law schools can help to reduce the
high attrition rate by offering seminars on overcoming
barriers for women of color at law firms. The study
recommends creating networking opportunities in
which students can interact with attorneys of diverse
backgrounds.
“What I think is really interesting is that the women
didn’t spend a lot of time speaking of their race and
gender as barriers,” Robinson says. “They really
focused on all of the things they do to overcome these
barriers in the workplace—building up their level of
expertise and working hard to be successful.”
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LEON BING

Continued from page 13
4 But the next morning the same thing happened — the idol had fallen
face down before the Ark of the LORD again. This time his head and
hands had broken off and were lying in the doorway. Only the trunk of
his body was left intact.
5 That is why to this day neither the priests of Dagon nor anyone who
enters the temple of Dagon will step on its threshold.
6 Then the LORD began to afflict the people of Ashdod and the nearby
villages with a plague of tumors.
7 When the people realized what was happening, they cried out, “We
can’t keep the Ark of the God of Israel here any longer! He is against us!
We will all be destroyed along with our god Dagon.”
8 So they called together the rulers of the five Philistine cities and asked,
“What should we do with the Ark of the God of Israel?” The rulers
discussed it and replied, “Move it to the city of Gath.” So they moved the
Ark of the God of Israel to Gath.
9 But when the Ark arrived at Gath, the LORD began afflicting its
people, young and old, with a plague of tumors, and there was a great
panic.
10 So they sent the Ark of God to the city of Ekron, but when the people
of Ekron saw it coming they cried out, “They are bringing the Ark of the
God of Israel here to kill us, too!”
11 So the people summoned the rulers again and begged them, “Please
send the Ark of the God of Israel back to its own country, or it will kill
us all.” For the plague from God had already begun, and great fear was
sweeping across the city.
12 Those who didn’t die were afflicted with tumors; and there was
weeping everywhere.
NLT
The Ark was captured by the Philistines and taken to the city of Ashdod.
It was placed next to the Idol god Dagon. The god Dagon was destroyed
by the power of God, and then the people of Ashdod were afflicted with
tumors. The Ark was then taken to Gath, and just as the people of
Ashdod, the people of Gath were afflicted with tumors. When they
attempted to take the Ark to Ekron, the people there refused to receive
the Ark of the Covenant of the God of Israel. However that did not stop
the plague from touching the people of Ekron.
So then, what’s the point? Well it is this. Can God trust you with
anything? How do you handle the things of God? And remember,
anything means everything, even the anointing that God placed on your
life. Do you mix the things of God with the idols of your life? Do you
preach, pray, or sing on Sundays, and live the rest of the week as though
you don’t know Him? How can you know where you are standing? Just
think of Blessings and Curses, Which are you living in? Sad to say, but
there are some people who have just settled with living a life filled with
curses. Their finances are cursed, their health is cursed, and their
marriage is cursed. But they live as though nothing is wrong. But to live
the blessed life! There is nothing like it praise God! May you all live the
blessed life, but the question has to be answered, can God trust you with
anything? Remember, I love you all in Jesus name!
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PANCREATIC CANCER AND AFRICAN AMERICANS
Many people may have heard
about lung cancer, breast
cancer, or even cervical cancer
because it is well publicized in
the media. Well, I am here to
bring awareness to you about
pancreatic cancer which kills
thousands yearly. While you
can find a lump at the doctor for
breast cancer, pancreatic cancer
goes undetected for many years.
As shown in the image, the
pancreas is approximately 6
inches and is located behind the
stomach at the rear of the
abdomen. The enzymes from
the pancreas aids the digestive
system along with helping to
keep blood sugar level
balanced.
Pancreatic cancer affects every
race but is higher in African
Americans. Often times by the
time African Americans are
diagnosed it is so bad that not
even
surgery
can
help.
“….African Americans also have
the poorest prognosis of any
racial group because they often
are diagnosed with advanced, and
therefore, inoperable cancer.”
Specific to African American
Population. Retrieved July 31,
2011 from http://pathology.jhu.edu/pc/PartAfAm.php

Bridgette Elliott, CEO
WornByACelebrity.Com
P.O. Box 880366
Boca Raton, FL 33488
Tel. 561-727-7496
wornbyacelebrity@aol.com
www.wornbyacelebrity.com

Actor, Patrick Swayze, best known for his role in Dirty dancing passed away from
pancreatic cancer. The Queen of Soul, Aretha Franklin, was recently diagnosed with
the same disease. Having overcome many obstacles in my life and experiencing things
some people won’t in a lifetime, the one that stands out to me is when I took care of
my aunt during her chemotherapy fight against pancreatic cancer. The raw emotions
and the memories created during the last days of my aunt’s hospice care required me
to become quickly educated in transitions the body goes through during end of life. My
aunt passed away during cancer awareness month and it is because of this experience
that I am lead to empower the African American community about this terminal
disease. Pursuant to Dr Otis W. Brawley, chief medical officer of the American Cancer
Society, “African-Americans face inequalities in income, education and standard of
living, as well as barriers to accessing high-quality health care.” Cancer Death Rates
Decline Among Blacks, But Disparities Linger (2009). Retrieved July 31, 2011 from
http://health.usnews.com/health-news/familyhealth/cancer/articles/2009/02/18/cancer-death-rates-decline-among-blacks-but
You are at an increased risk of getting pancreatic cancer if you smoke, are diabetic,
maintain an unhealthy diet, obese, have liver problems, and/or have a family history.
Let’s look at some of the risk factors associated with pancreatic cancer. First, fast food
restaurants are everywhere on every corner. No wonder the children and adults are
obese. African Americans need to cut back on fast food and get more exercise. “A
study showed that if you drank over 2 sodas per week, you double your risk of getting
Pancreatic Cancer”. Dr. Oz Pancreatic Risk Factor. Retrieved July 31, 2011 from
http://healthybodydaily.com/dr-oz-cancer/dr-oz-risk-factors-for-pancreatic-cancer
Second, smoking is responsible for up to 30% of pancreatic cancer and “20% may be
associated with dietary factors. Only 5-10% are hereditary in nature”. Tomislav
Dragovich, MD, PhD, Pancreatic Cancer. (2011, February 6). Pancreatic Cancer.
Retrieved July 31, 2011, from http://emedicine.medscape.com/article/280605overview#aw2aab6b2b3aa
If you don’t want to be part of the statistic, then quit smoking, lose weight, and eat a
lot of fruits, vegetables, and reduce fat in your diet by avoiding things like processed
meats i.e.: bacon and bologna.
Pancreatic cancer symptoms may include pain in the upper part of your abdomen that

may be felt in your back, jaundice, and losing weight. There are other conditions that
may cause the above symptoms so the best thing to do is to see your doctor.
Possible treatments for pancreatic cancer include surgery, radiation therapy,
chemotherapy, targeted drug therapy, alternative medicine/treatment, and clinical trials.
“Treatment for pancreatic cancer depends on the stage and location of the cancer as well
as on your age, overall health and personal preferences.” Pancreatic Cancer (2011).
Retrieved July 31, 2011 from http://www.bing.com/health/article/mayo125967/Pancreatic-cancer?q=pancreatic+cancer+symptoms#symptoms
Dr Diane Simeone, the President of the American Pancreatic Association, and Dr
Elizabeth Jaffee, founder of the Pancreas Cancer Vaccine and Director of Translational
Research at Johns Hopkins University are playing a part in spreading the word about the
potential vaccine to help combat the cancer during the cancer treatment process. Dr.
Bert Vogelstein of John Hopkins is hard at work trying to develop a test to detect the
disease before an individual has symptoms. Also, Dr. Ralph Hruban from John Hopkins
is working on identifying hereditary causes for the disease.
Until we find a cure for this horrific disease, you can participate in the NFPTR registry
by completing a questionnaire at http://pathology.jhu.edu/pancreas/nfptr/who.php
There are many events held worldwide to bring awareness about pancreatic cancer but
the following upcoming event during cancer awareness month is expected to draw and
enormous crowd from across the nation:

Saturday, October 29, 2011, VIP Party & Mini
Fashion Show to be held at the Mirage Lounge at
Quality Inn Sawgrass Center, 1711 N. University Dr.
Plantation, Florida. Purchase your tickets at
www.wornbyacelebrity.com
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Jacksonville Breaks Grounds for New VA Clinic
Congresswoman Corrine Brown Statement of its Fruition
Hello and thank you having me
here today. I am Congresswoman
Corrine Brown, the
Representative of Florida’s Third
Congressional District, and have
been a proud member of the
House Veterans Affairs
Committee from the time I began
to serve in Washington back in
1993.

Congressman Ander Crenshaw, Veterans Affairs
Secretary Erik K. Shinsek, Congresswoman Corrine
Brown, Mayor City of Jacksonville Alvin Brown,
Thomas A Cappello, Director, North Florida South
Georgia Veterans Health System

I would like to begin by
welcoming Secretary Shinseki to
Jacksonville…let’s give him a big
hand for all that the Secretary has
done for the veterans of our great
nation! As George Washington
once said, ‘the willingness with
which our young people are likely to serve in any war, no matter how justified,
shall be directly proportional as to how they perceive the veterans of earlier
wars were treated and appreciated by their country.’’
Certainly, this ideal is one that Secretary Shinseki adheres to in his daily work
to provide everything possible for our nation’s valiant men and women who
have served in our armed forces.
Beyond a doubt, this clinic has been a long time coming. And now, three
administrations, five department secretaries and over a dozen years later, we
will have a clinic right here in Jacksonville that is worthy of the VA, and the
veterans from this area who risk their lives to protect our freedom.

Thomas A Cappello, Director, North Florida South
Georgia Veterans Health System; Nevin Weaver
Network Director Veterans Affairs Sunnshine
Healthcare Network VISN8; and Congresswoman
Corrine Brown

I lost count of the number of meetings I hosted between Shands, the VA and the
city of Jacksonville. I was pleased to host then Under Secretary of Health, Dr.
Jonathan Perlin, in my office and he committed the VA to build this fine
facility. But it was Secretary Shinseki and his office that finally made this
clinic a reality. Together with Secretary Shinseki, Shands Hospital and the
City of Jacksonville, we came to an agreement where the veterans will benefit
from this modern facility.
One thousand veterans go to the current clinic each day, and when the new
clinic opens,our brave Jacksonville and Northeast Florida veterans will not
have to make the long trip to Lake City or Gainesville for timely care. Along
with so many of you in attendance today, I am very excited for this new facility
to open its door when construction if completed next year.
photos by Frank Powell Photography

Jacksonville Veterans Affairs Outpatient Clinic Groundbreaking
Dan Carr; Boyd Zoccola, Executive Vice President
Hokanson Companies Inc.; Richard Baier,
Principal USFP; Cathy Baier, Principal USFP;
Stephen P Hokanson, Presidentand CEO
Hokanson Companies Inc.; and George L
Szwarcman, Esq., Director Veterans Affairs Real
Property Service
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The Dream Team
The dedication of Dr. Martin Luther King, Jr. memorial statue in
Washington, D.C. later this month is going largely unnoticed especially to
those it should matter the most. Have we lost focus of the struggle or even
more the purpose of the struggle? Have we forgotten those who were
beaten, imprisoned and even killed so that we can enjoy the freedoms of
equality? Only just a few years ago, Dr. Martin Luther King, Jr. was on the
front line of a battle against racism that brought forth many
accomplishments, however, costing him his life. The much needed task of
advocating and proclaiming truth in crucial to any success, however, how
many of us would have done it then, and how of us will do it now?
Dr. Martin Luther King, Jr. stood for us and he was killed right before our
eyes. Only our gratitude proves he did not die in vain. Still today, very few
even know that on August 28, 2011, our nation will pay tribute to Dr. King
on the 48th Anniversary of his “I Have a Dream” speech by erecting a
statue to his honor on the Washington Mall between Abraham Lincoln and
Thomas Jefferson, the first memorial on the mall to
honor a non-U.S. president.
What a shame it would be if we fail to at lease
tune-in. Evidence of our decline of gratitude in
seen across society. Those of us fortunate to
work well-paying jobs, enrich only ourselves
with houses, cars, clothes, trips, never once
contributing our time, talent and treasure to
make life better for just one less fortunate then
us. Yet Dr. King gave his all.
Young boys are walking the streets with their
pants saggin. Do they at all have Dr. King on
their minds? What about their mothers? Each
one of these boys has a mother. Did she ever
once explain to them the sacrifices Dr. King and
others made for them to have basic choice in
life?
When we turn on our television at night, we see
countless episodes of Black-on-Black crime and
violence. Society has let us to our own
destruction and has quarantined the area to
prevent the virus from spreading. What would
Dr. King say witnessing such acts and having had given his life for these
people he deemed worthy.
What about those who disrespect the

highest office of the Black community - that of the Pastor, a position even
Dr. King himself shared. Those who have robbed and molested those of
our people in the greatest need of help, making the doors of the church
too undesirable for the majority of our community to walk through.
The struggles of justice and equality Dr. King fought for was summarized
in a Dream, a Dream we all shared and sought to make a reality. As we
strived to make ourselves better and become exemplary in everything we
did, we signed on as members of The Dream Team. We believe that if we
were not part of the solution, we were part of the problem. As a people
we fought a good fight and achieved. Now forty years after Dr. King’s
death, we celebrate the great accomplishment of election the first Black
President of the United States of America.
Dr. Martin Luther King, Jr. was our Drum Major for Justice and Equality.
He was out-front leading us just as President Barack Obama is doing
today. Everyday that our President is seen on television, makes a speech,
travels to another country, it is nver over-looked that he is a Black man.
He represents us at all times whether he wants to or not. We he goes
we go, his success is our success, his failure ours. Much of the
opposition he receives is because he holds the ominous position
of being the first… the first black.
The Dream Team does not merely consist of two – Dr. King
and President Obama. Let’s not allow President Obama to
be killed right before our eyes with character
assassination and misguided blame. There is a role for us
all to play on The Dream Team and it begins with the
protection of those who are courageous enough to stand on
the front-line and battle injustice and protect future hope for
us as a people. Then we must show our gratitude to Dr. King
and those who gave the ultimate sacrifice that our lives could
be better today, by respecting them by respecting ourselves.
It takes a village… each one reach one… each one teach one.
We must teach our history so that it won’t merely become Hisstory. We must take on the task of doing the hard stuff like using
Face Book and other tools of technology for our advancement
and not just gossip and trivial junk. We must work to make
our communities better for the present generations and
future generations to come, and when we do this, we
etch our names on the monument that forever documents us as members
of The Dream Team.
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